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Stormwater 
Code – Seattle’s 
Latest Updates 
and Impacts
Seattle’s new stormwater code takes effect 
July 1, 2021. Our civil team has been tracking 
the city’s discussions and decisions, providing 
feedback to officials, and advising clients about 
the most impactful changes in their markets. 
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WHAT’S DRIVING THIS CHANGE?

Because our population continues to grow, it’s 
more important than ever to safeguard our 
Pacific Northwest natural resources.
Seattle’s new stormwater code will 
now comply with the Washington State 
Department of Ecology (WADOE) 2019 
Stormwater Manual. 

The 2016 stormwater code adopted a more 
restrictive drainage standard, requiring Green 
Stormwater Infrastructure to increase water 
quality.

Many site-related design changes precipitated 
by the 2016 code changes are addressed in 
the new stormwater code. New standards for 
detention, rainwater harvesting, bioretention, 
and storm main extensions are addressed.

HOW WILL THE CHANGES AFFECT MY 
PROJECT? 

Increased detention sizing and an emphasis on 
stormwater design in the Master Use Permit 
are the two biggest impacts to many Seattle 
clients.

To accommodate the new peak flow standards 
— that is the amount of runoff experienced 
— the detention vault must be significantly 
larger. For example, in commercial and multi-
unit residential projects, the change roughly 
translates to the space of six parking stalls per 
acre of development when the vault is located 
within a parking structure.

These changes do include unique 
implications for our school district partners 
who are already challenged by tight urban 
sites. Larger detention systems will need to 
be located deeper in the ground, creating 
associated cost and schedule implications 
for additional soil movement. Preliminary 
drainage reports must be included with 
the Master Use Permit application, several 
months earlier than the current code 
requires, meaning the design team will 
need to collaborate closely on these plans 
at the onset of design.

Increased detention 
sizing and an emphasis on 
stormwater design in the 
Master Use Permit are the 
two biggest impacts to many 
Seattle clients.

A WIN FOR PUPS AND CITY SIDEWALKS.

There are some fun wins amid these new 
regulations. No more limit on the size of dog 
runs at multi-unit residential properties. For 
Seattle, with a dog population that exceeds 
150,000, this is certainly a win.

Also, for clients who’ve agonized with 
us about controlling runoff across public 
sidewalks in a region where it always rains, 
the new code provides some relief from 
complete collection of the runoff. >>>

Upcoming code changes are 
not limited to stormwater. 
Implementation of the 
significant changes related 
to seismic, URM, and wood 
building codes were effective 
March 15, 2021. Learn More. 

Throughout the pandemic, 
we’ve hosted virtual 
exploratory discussions 
with clients about how the 
changes will impact specific 
projects. We’re here to help! 
Want to discuss implications 
on your project or need 
some team training?  
 
Let's set something up. 

Stormwater 
Code – Seattle’s 
Latest Updates 
and Impacts
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DO I NEED TO BE CONCERNED IF MY 
PROPERTY IS OUTSIDE SEATTLE?

Traditionally, communities outside Seattle 
have longer timelines to adopt changes 
initiated by the Dept. of Ecology. Not all 
municipalities operate combined sewer 
overflow (CSO) systems, so some aspects of 
Seattle’s new code will not apply to them. 
Updated regulations relative to detention 
sizing and rainwater harvesting are likely to 
be implemented first. So, while we can expect 
other municipalities to either directly adopt 
WADOE code or create a slight modified 
version, it’s Seattle who is leading the charge.

LEARN MORE! 

Three members of our civil practice 
contributed their expertise to this article and 
are facilitating client conversations on this 
topic. We’re eager to help you decipher the 
new code implications.  

Drop a note to Kyle to schedule a meeting. 

ALTERNATIVES WORTH PONDERING.

A Landscape Management Plan (LMP) may 
be used as a strategy to treat landscape 
areas in lieu of a water quality system. A more 
sustainable approach than previous codes, 
the LMP defines the layout and long-term 
maintenance of landscaping features with an 
emphasis on safety and environmental goals. 
These goals include minimizing pesticide and 
fertilizer use and reducing runoff that contains 
visible contamination, organic materials and 
other pollutants. From woonerfs, Green Streets, 
and landscaped public plazas to extensive rain 
gardens, bioswales, and outdoor learning areas 
for all ages, Seattle has stellar examples of 
sustainable and attractive landscaping.

Rainwater harvest sizing criteria is less 
stringent, making it easier for owners and 
developers to achieve. Rainwater collection-
reuse and green roof systems are optional and 
may contribute toward stormwater mitigation 
design.

PROJECT HIGHLIGHTS 

Explore Seattle pedestrian pathways that 
showcase stormwater control, attract 
pollinators, and feature work of local artists! 
Some of our favs: 

•     Amazon in the Regrade
•     Arbor Blocks
•     Center Steps
•     Pike Motorworks
•     Jackson Apartments
•     The Allen Institute
•     Walton Lofts

Kyle Malaspino, P.E., LEED AP® BD+C, Assoc. DBIA  
Civil Associate Principal
Kyle supports some of the firm’s largest and most complex 
projects and carries particular expertise in navigating City 
of Seattle utilities and power in dense urban sites. Notable 
projects include Amazon in the Regrade, Google’s Lakefront 
Blocks Campus, 2+U, and multiple projects in the Yesler 
Terrace redevelopment. kylem@cplinc.com

Bailey Cook, P.E. – Civil Engineer
Bailey’s experience working in congested urban settings 
provides a platform for efficient and creative utility design. 
Her Seattle design portfolio includes Arbor Blocks – Facebook 
Campus, Cascadian, and the Seattle Cancer Care Alliance Clinic 
Tower Expansion. baileyc@cplinc.com

Tommy Sandri – Civil Engineer
Tommy has been involved in many complex site developments 
in the educational, commercial, multi-unit residential, and 
health care markets. He is providing civil site design for the 
Swedish Medical Center First Hill Transformation, Wing Luke 
Elementary School replacement, and 701 Dexter.  
thomass@cplinc.om
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Working Virtual.  Insights from Our IT Pros. 
Before diving in, we must take a moment 
to express our gratitude to the supremely 
patient, behind-the-scenes computer and 
network connoisseurs who have sustained 
us through the remote WFH marathon. 
We salute your patience, your ingenuity, 
and your fortitude as you field regular 
messages from the technologically inept. 
We thank you for your vital service over the 
last year and a half and promise to always 
reboot before asking you a question.

We asked  IT Systems Manager Russ 
Brooks and Technology Specialist Joel 
Hills about the firm’s transition to WFH 
and trending virtual collaboration tools. 

How was the transition to work from home 
(WFH) in the tech department’s book?

Russ: Relatively painless. We already had key 
infrastructure in place that made it an easy 
transition for our users to work from home. 
We just needed to make a few tweaks to our 
firewall policies to guarantee throughput 
for our remote desktop users and up the 
bandwidth of our office internet connection to 
eliminate the bottleneck from our end. Most of 
our users already had a remote connection to 
their office computer for easing late night and 
weekend work sessions to meet deadlines prior 
to COVID-19, and those were certainly put 
to the test on day 1 of WFH. Another major 
component that aided in the transition to 
WFH was our migration to Microsoft Teams a 
year prior to the start of the pandemic. Having 
remote desktop and Microsoft Teams in place 

prior to COVID-19 made that transition easier. 
The value and successes in being prepared? We 
were ready for what 2020 had in store and able 
to respond.

One benefit we didn’t realize would pay off was 
our longstanding company computer raffle 
program where we give older computers to the 
staff. A surprising number of people are making 
good use of that old equipment.

I was impressed with the ability of our employees 
to adapt to a new working situation. It shows 
our team’s commitment to providing good and 
reliable customer service on behalf of Coughlin 
Porter Lundeen.

Q: What were some challenges? 

Russ: As most people in tech would agree, the 
most challenging aspect was supporting those 
users with poor internet connections at home. 
Early on, the internet providers were struggling 
to keep their network available to everyone and 
ratcheting down data throughput. We decided it 
would be of great benefit to the employees and 
the company if everyone at home had a better 
internet connection. Our leadership team shifted 
financial resources from benefits not being used 
(transportation, health and wellness) to provide 
a monthly technology stipend to each employee 
to use for internet service, cell phone service 
and computer equipment. Another challenge 
was procuring hardware, as things like headsets 
and web cameras were in short supply.

And a look ahead?

Russ: From a technology standpoint, I think 
our biggest challenge is yet to come. With 
the likelihood of our post-pandemic office 

environment being a combination of those 
working in the office and others working from 
home, combined with client collaboration 
occurring in the office and remotely, bringing 
them all together as though they are in one 
physical or virtual space will be the next big test.

Are there any standouts in terms of 
emerging technology and what programs 
we’ve had success with? 
Joel: Autodesk Construction Cloud 
(previously called BIM360). It’s an integrated 
construction management software system 
for AEC teams that hosts data and establishes 
a connected workflow through all phases of a 
project. From design through construction to 
end user operations, it supports the lifespan of 
the building.

We’ve seen its merits in action with the giant 
Microsoft development project. It totals 502 
BIM models, 1,651 users, and 175 terabytes 
worth of BIM data – an impressive digital 
coordination effort! This kind of integrated 
modeling process – entire teams living in the 
model – is the way of the future.

Any other approaches or software our team 
has been utilizing to virtually collaborate 
and facilitate workflow?

Joel: The adoption of Shared Coordinates in 
Revit has been a game changer. It establishes 
cohesive relationships between multiple files so 
relative positions are maintained and allows for 
a more integrated interdisciplinary modeling 
process. The host model is the model to which 
other files and models are linked and located. 
Shared coordinates are created between these 
linked models.
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Q+A: We sat down with our in-house IT pros to talk tech, covering everything from successful remote 
work to what’s trending in AEC digital collaboration. 

Rhino is another coordination tool we’ve been 
using with our architectural clients, tailoring 
Rhino 3D models within our Bluebeam and 
Revit ETABS framework. We’ve recently begun 
to explore Revizto as well. It consolidates BIM 
and CAD data to track issues in a centralized 
3D environment.

How do you keep staff excited about new 
tech and up to date on all of these emerging 
trends?

Joel: A lot of it is driven by them, and our 
team is sincerely interested in learning and 
improving our collective processes. But we also 
offer ongoing internal Revit classes. The aim 
is to streamline the work balance between our 
engineers and CAD technicians with consistent 
cross-departmental training. The gap is closing 
between what engineers traditionally did on 
paper as we move to a more digitally integrated 
environment. Ultimately these systems help 
reduce the number of red lines and amount 
of back-and-forth between technicians and 
engineers.

For fun, can you share the most common ask 
you receive from staff?

Russ: “I can’t remember my login info” or “Can 
you restore this file I deleted?”.

Joel: Yes. That or “I can’t get my sound to work.”

 
 
Thank you to all the tech savvy specialists 
and computer wizards to who have 
helped ease the transition during WFH.  
We couldn’t have done it without you!

ARTICLE / Q+A: WORKING VIRTUAL. INSIGHTS FROM OUR IT PROS.

Russ Brooks 
IT Systems Manager 

Having worked with Jim 
Coughlin since before 
the inception of Coughlin 
Porter Lundeen, one could 
argue that Russ knows his 
stuff (more than 30 years’ 
worth!). After beginning 
as a CAD Technician, he 
now spends his days as 
our resident IT Systems 
Manager. Whether it’s 
maintaining all our internal 
tech, troubleshooting 
network issues, or asking 
the eternal question, “did 
you try restarting?” Russ 
knows how to wear many 
hats, while remaining level-
headed.

Joel Hills 
Technology 
Specialist 
 
Learn one new thing a 
day (in Joel’s case, 100) 
is a motto he strives to 
live by. A gamer, inventor 
and computer wiz, Joel 
pushes the boundaries 
of innovation in tech and 
applies this knowledge 
to AEC, specifically as it 
pertains to the integration 
of VR modeling. With 30 
years of experience in 
AutoCAD drafting and 
3D modeling software, 
his ability to recognize 
when a repetitive task 
can be automated and 
redeveloped is one of his 
core strengths.
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ON THE 
CALENDAR 
 
UPCOMING 
INDUSTRY EVENTS, 
CONFERENCES AND 
LOCAL FAVORITES. 

Tess Wakasugi-Don, a Principal + Sr. Project Manager at GLY Construction, and Marie Ternes, a Structural 
Project Manager at Coughlin Porter Lundeen, were collaborating on a project when the talk turned to 
women in AEC. They discovered a shared passion – encouraging and supporting women in the industry – 
and found their conversations snowballing into an idea.

Despite remote work, can we continue the important discussion around the small number of women in the 
construction and engineering disciplines? Can we support and unite women in this uniquely challenging 
environment? Can we create an approachable platform to raise awareness and share stories?

Together, they dreamed up a virtual chat series that would allow their companies – Coughlin Porter Lundeen 
and GLY Construction – to do just that. The series was designed to be comfortable and collaborative 
(channeling our beloved lunch and learns!), to encourage candid, honest conversation (with both panels of 
in-house faces and small group discussion), and ultimately, help both organizations move toward a more 
inclusive and successful work environment.
 
 

CREATIVE MORNING’S UPCOMING VIRTUAL EVENTS  
AND FIELD TRIPS
Rotating Topics, Virtual - Event Info

SEATTLE ARCHITECTURE FOUNDATION: CONTEXT, 
CULTURE, AND CONSTRUCTION: THE DESIGN TRIAD  
THAT SHAPES SEATTLE
Reoccurring, Fairmont Olympic Hotel - Event Info

FREMONT SUMMER SOLSTICE ART WEEK
Jun 15-20, Fremont Neighborhood - Event Info

INTERNATIONAL WOMEN IN ENGINEERING DAY
Jun 23 - Event Info

DRIVE-IN MOVIES AT MARYMOOR PARK
Jun 30–Jul 29, Marymoor Park - Event Info

SEAFAIR
Jul 4 - Event Info

DBIA WESTERN WASHINGTON GOLF TOURNAMENT
Jul 16, 10:00 a.m.-5:00 p.m., Willows Run Golf Complex  
- Event Info

NAIOP PROPERTY TOUR: KODA CONDOS
Jul 22, 3:00 p.m.-5:00 p.m., Koda Condos - Event Info 

A4LE ASSOCIATION DAYS DIGITAL CONFERENCE
Jul 22-23, All Day. - Event Info

NAIOP SUMMER SOCIAL GOLF TOURNAMENT
Aug 9, 9:00 a.m.-6:00 p.m.,The Golf Club at Newcastle  
- Event Info

SEATTLE DESIGN FESTIVAL: EMERGE
Aug 21-22, Downtown Seattle - Event Info

ST. JUDE ROCK ‘N’ ROLL MARATHON
Aug 21-22, Space Needle - Event Info

Why Not More Women? Why Not More Women?  
 

LEARN MORE >>> 

SESSION #1 WORK/LIFE 
BALANCE AND BUILDING 
PARTNERSHIPS

SESSION #2 WHY NOT MORE 
WOMEN: OUR JOURNEY AND 
OUR OUTLOOK

ARTICLE / WHY NOT MORE WOMEN?
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https://designinpublic.org/
https://www.runrocknroll.com/seattle


Why Not More Women? 

Why Not More Women? 
included two sessions: 
Work/Life Balance and 
Building Partnerships and 
Why Not More Women: Our 
Journey and Our Outlook. 
 
The sessions were met 
with great enthusiasm and 
were well attended, with 
more than 100 participants 
tuning in via Zoom. 
Attendees included both 
men and women, and staff 
of all levels. We’re happy to 
report that they achieved 
the goal of continuing 
conversations, allowing 
us to better understand 
others’ perspectives and 
experience, and ensuring 
that COVID-19 and less in-
person collaboration didn’t 
halt progress!

Panelists shared their approach 
to managing a healthy work/life 
balance and the positive impact 
of building strong partnerships 
professionally and personally as 
gender roles are being redefined. 
Following panelist presentations 
(attendees were invited to 
submit questions for panelists in 
advance), small groups discussed 
the topics presented, then 
reconvened for a final Q&A.

CONNECTION
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ARTICLE / WHY NOT MORE WOMEN?

KEY TAKEAWAYS: 
 
Don’t underestimate the value of a true team. 
You never know what others are going through 
behind the scenes. But with the right team, and the 
right trust, you don’t need to. This isn’t exclusive 
to women or parents! If you’re able to rely on 
your partners and peers and they’re able to rely 
on you, you’ll all achieve better work/life balance. 
Ingredients for success: Communication, trust, and 
an understanding of each person’s responsibility to 
the team. 

Be the best mentor/mentee you can be! 
Mentorship is essential to building strong 
professional partnerships. There were good insights 
for mentors and mentees. The panel agreed that 
the mentee should drive the relationship and that 
mentors very much appreciate seeing the mentee 
put in effort and take initiative. Mentors should be as 
generous as possible, whether fulfilling the traditional 
mentor role (someone being tapped for knowledge, 
expertise, and guidance), or a “champion” role 
(serving as an advocate for the mentee at the 
leadership table). 

Blazing a new path is more common than you’d 
think. Post-session feedback revealed a few themes, 
and one standout was that younger employees 
in particular were encouraged to hear about the 
uniqueness of career paths. Panelists assured 
listeners that there’s more than one way to be 
successful in our profession. Some women feel like 
their lifestyle is not adequately represented among 
leadership and they cannot see a clear path forward. 
To a young employee, this can feel like a significant 
disadvantage. It’s a good concept to remember 
when facing insecurities, uncertain futures or difficult 
workplace situations.

In Session 2, panelists shared 
their individual professional 
and personal journeys and their 
outlook for women in construction 
and engineering disciplines. 
Following panelist discussions, 
small groups explored the topics 
together, then reconvened for a 
final Q&A. 

KEY TAKEAWAYS: 
 
Join in! Building a work community is invaluable. 
Keep an eye out for committees, clubs and 
volunteer opportunities. Getting involved yields 
much – meeting new people, learning new things, 
understanding different perspectives, and adding 
balance to your workload. Remember, more isn’t 
more here. It’s okay (preferable even!) to be 
selective and choose extracurricular activities 
that you’re sincerely interested in.
 
Trust Your Instincts. Our instincts are often right, 
and panelists assured participants that honoring 
them is a positive thing! This can take the shape 
of big changes, like creating a new career path 
and goals, or small things, like speaking up in a 
meeting when your gut is telling you to challenge 
something. For the former, it was refreshing for 
young employees to hear that career paths are 
fluid and that it’s okay to change your mind, 
realize new opportunities, and try different paths.
 
Be Yourself! Seems simple enough, but panelists 
and participants alike vouch for the fact that 
being your true self in the workplace is easier 
said than done. Professional women often feel 
pressure to conform their lifestyle to a certain 
template if they want to fit well into a leadership 
role. And others may be inclined to change their 
personality to be a better “fit.” The panelists 
were the perfect contradiction to this, validating 
the fact that these differences are assets! A 
diverse team is a strong team. So, embrace your 
uniqueness!
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Managing the 
Return-to-Office 
Transition
 
Many of us have spent the 
last year working remotely. 
We’ve finetuned our working-
from-home routines, creating 
functional home setups, 
learning new technologies, 
and adapting to virtual 
collaboration. 

But as we begin to emerge 
from the pandemic’s shadow, 
we’re looking forward to 
transitioning back to the 
office. With our excitement 
comes wariness. We’ve 
settled into our “new normal” 
and returning to the office 
will be a significant change. 
It’s important to acknowledge 
that change and take the time 
to prepare for the transition. 
To make it as seamless as 
possible, we’re sharing our 
Top Six Return-to-Work tips:

1. Be Prepared. 
While our pre-return to-do lists are surely long, 
our first tip (and top priority) is all mental! Getting 
yourself in the right headspace to embrace change 
will look different for everyone. Carve out time to 
mentally prepare. First, acknowledge that yes, this 
is going to be a big transition, then do your best to 
take control, get prepared, and shift your mindset to 
minimize any possible return to office anxieties. 

A big piece of being prepared is getting the basics 
right. What equipment did you borrow from the 
office that you’ll need to bring back? Do you need 
to order anything to maintain your at-home office? 
While hybrid models are sure to live on for a bit, 
equip both your at-home workstation and office desk 
for success. 

And be sure to start thinking about logistics like how 
you’re going to get to work! Whether you decide to 
drive, bike, walk, or bus, each requires reacquainting 
yourself with a commute. If you’re depending 
on public transit, be sure to check for updated 
schedules – don’t rely on your old pickup times. In 
many cases transit schedules have changed due 
to lack of demand, so be sure you have the correct 
information to plan your route. And don’t forget to 
update your commute playlist!
 
2. Plan (Fun!) Face-to-Face Reunions. 
It’s been a long time since we’ve been able to be 
face-to-face with our coworkers. Make sure that your 
reunions don’t only happen in meeting rooms. Plan 
in-person lunches with your mentor group (which 
doubles as a great way to support struggling local 
eateries), invite that coworker you haven’t seen in 
ages out to grab a coffee, or get together after-hours 
to reunite. As we welcome summer, it’s the perfect 
time for small, outdoor group gatherings too! 

In addition to specialized tasks forces, our team is 
formed into several mentor groups that regularly 
gather to discuss everything from project to personal 

shares. Having these groups in place prior to the 
pandemic proved both emotionally and professionally 
important during an isolated 2020. Developing this 
comradery among a diverse group of colleagues 
helped many of us bridge the gap to what became 
our new normal this past year and a half. Whatever 
you decide to do – prioritize reconnecting with 
people in person! And be patient with one another! 
Many of us haven’t been in a crowd for a while!

3. Get Familiar with New Protocols. 
Before returning to the office, take time to review and 
understand the protocols your company has in place. 
Even if your company hasn’t published something 
official, there’s sure to be information available. 
And if there’s not, ask! Most leadership and/or HR 
teams have assembled guidelines to maintain a safe 
workplace. Reviewing these new procedures prior to 
returning to the office will ensure employee safety 
and make the transition back easier on everyone. 

What should you expect? Beyond office mask 
mandates, expect limits on how many attendees can 
be in a conference room together and how you’re 
expected to sign in and out for the day. Additionally, 
be sure to check client policies before heading to site 
visits or other offices. 

Coughlin Porter Lundeen created a COVID-19 
Handbook. We recommend that, if possible, 
your team creates something similar. Organizing 
everything into once place will help answer questions, 
keep employees informed, and even calm nerves 
about returning to work.

4. Communicate, Communicate, Communicate! 
Everyone’s circumstances are different, and this 
working-from-home chapter has certainly shifted 
opinions of the five-day, in-office work week. If the 
idea of jumping right back into a full week sounds 
daunting – you’re not alone!, 54% of American 
employees want to keep working remotely after the 
pandemic. 

If you’re counting yourself in this category, 
overwhelmed by the demands in and out of the 
office, our advice is simple: communicate! Talk to 
your manager about your ideal return-to-work/work-
from-home plan. Don’t assume flexibility isn’t an 
option. Many offices will be offering hybrid models. 
The pandemic and restrictions have made leadership 
and HR teams more agile, familiar with evaluating 
and re-evaluating policies and protocols. At our 
own office, we’re planning to allow hybrid schedules 
for an interim transition period, and will continually 
reassess, adopting models that make sense for a 
longer-term approach.  
 
So, present what you need to be successful and work 
together to find realistic solutions. Your managers 
and HR team are in place to help you!

5. Marry Old with the New. 
Transitioning to a fully remote workforce required 
lots of ingenuity and refreshed processes. We were 
tasked with answering questions like: How do we 
keep our team in touch? How do we collaborate with 
large teams virtually? How do we ensure our projects 
stay on track? It wasn’t easy, but (with the help of 
our in-house tech specialists, computer wizards, 
and creatives), we were able to find answers. The 
answers made us stretch, think differently, and reach 
for new solutions. As we return to the office and an 
environment that allows for in-person collaboration, 
we don’t want to leave our learnings behind! 

Are there solutions, technologies, or trends that your 
team leveraged during the remote-work chapter? 
Instead of abandoning them and returning to the 
“same old,” evaluate which should be integrated 
into your refreshed approach. For example, game-
changers for our team have been shared Bluebeam 
models and the adoption of Shared Coordinates in 
Revit and Rhino, allowing us to better communicate 
when virtual collaboration was the only option. 
We’ve also begun to explore Revizto, which 
consolidates BIM and CAD data to track issues in a 

centralized 3D environment. We’ve also leveraged 
Microsoft Teams to not only connect as an internal 
team, but to track project progress and keep work 
on track. 

This is an opportunity to tap into your team. Is 
someone leading the charge on a new trend? 
Or is a project team leveraging a new process 
or technology? Celebrate their innovation by 
acknowledging their work, encouraging others to 
explore similar options, and even giving them a 
platform to present to the rest of the organization. 

We’ve learned so much from this chapter, so 
let’s continue to employ and capitalize on these 
learnings to get the best of both worlds! 

6. Think Positive. 
While there are undoubtedly things we will miss 
about remote work, there are so many positives that 
come with being in the office. We’re looking forward 
to impromptu mentoring opportunities, chats in 
the office kitchen, finding inspiration looking over 
someone’s desk, collaborating in-person again, 
and stronger bonds with teammates. And on the 
technical side, we won’t miss connection issues 
and a calendar full of back-to-back-to-back online 
meetings. 
 
Still not convinced? Try seeing your return-to-office 
day through a new lens. Remember how exciting the 
first day of school used to be? Treat your return to 
the office like the same, exciting fresh start. When 
was the last time you got a haircut? (We’re not 
judging your quarantine locks!) But a fresh cut, a 
carefully chosen outfit, or even a fresh crop of desk 
supplies can work wonders for your attitude.

Have more suggestions for creating a smooth 
back-to-office transition? Let us know! We’re 
looking forward to reuniting with you all and 
working together in-person again!

https://cplinc.com/thinking/spotify/
https://cplinc.com/thinking/2017-coffee-shops/
https://www.pewresearch.org/social-trends/2020/12/09/how-the-coronavirus-outbreak-has-and-hasnt-changed-the-way-americans-work/
https://www.pewresearch.org/social-trends/2020/12/09/how-the-coronavirus-outbreak-has-and-hasnt-changed-the-way-americans-work/


CONNECTION

THE CONNECTION  |  9

ARTICLE / TEAM RECOMMENDATIONS: SUMMER ON THE WATER

Summer on the Water 
In each edition of The Connection, we crowdsource recommendations from our 
team, featuring Pacific Northwest favorites, everything from hikes and holiday 
happenings to road trip destinations and restaurants. This edition, we’re rounding 
up our favorite beaches and lakes for a summertime by the water.

Deer Harbor Marina - Orcas Island
Recommended by: Ken McRae, Senior Structural Technician 
 
Why I love it: Orcas Island is arguably the most scenic large island in the San Juans and Deer Harbor is 
the most scenic marina on Orcas Island. Located on the Southwest tip of Orcas, Deer Harbor is relaxed 
and out of the way, but with a quick boat ride, anything in the San Juans is within reach. When we had 
our little 24-ft boat, my family loved to use Deer Harbor as a base and cruise around nearby San Juan 
Island. We would spend the day walking around Friday Harbor and Roche Harbor, then cruise out to 
Haro Strait to do some whale watching. Other days, we would just stay on the docks where the kids 
would play with shrimp nets or their inflatable kayaks, then splash around in the nearby pool.
 
Pro Tip: There are several islands in the Puget Sound that are “water access only” Washington State 
Parks – so make sure to do your research ahead of time! Jones Island at the mouth of Deer Harbor is one 
of my favorites. Take an afternoon and go on a very scenic and remote hike! 
 
More Info

Lake Wilderness Park, Maple Valley

Recommended by: Kat Gao, Structural Staff Engineer 
 
Why I love it: The lake is pretty easy to get to from Seattle and is a nice spot for fishing (especially for 
beginners like us!). Mt. Rainier is visible from the lodge on a clear day – making for a scenic backdrop 
to a relaxing day by the lake. There are also plenty of nice walking trails. 
 
Pro Tip: To grab a decent fishing spot, make sure you get there early! 
 
More Info

Cutthroat Pass, North Cascades
Recommended by: Eric Lentz, Structural Project Manager 
 
Why I love it: I love jumping into high mountain lakes. Even though the water is so cold it takes your breath 
away, it’s beyond refreshing. Cutthroat Lake is smooth and clear with picturesque North Cascades all around. 
Getting there is super quick and easy – only a 3.8-mile roundtrip hike! You can turn it into a longer hike by 
going over Cutthroat pass (or even farther) if you wanted. Once you’re there, the giant granite boulders make 
for great spots to climb, eat lunch on, or jump into the lake from. You can even fish for cutthroat if you want-
ed. I’d also recommend mountain biking from Rainy Pass down past the lake – prime single-track! 
 
Pro Tip: To avoid crowds, I’d recommend heading there on weekdays, early in the morning, or later at night. 
And to check out some awesome fall tamarack colors, I’d suggest going in the shoulder seasons. Probably my 
most important tip: whenever I go hiking, I always like to bring a few splurge or luxury food items. (Granola 
bars are for amateurs!) You haven’t lived until you pack in some fried chicken with dipping sauces – trust me, 
it will change your life. 

More Info

Lake Washington Seattle Street Ends

Recommended by: Katlyn Christenson, Civil Engineer 
 
Why I love it: I love exploring the beaches at different Seattle street ends because they have a lot less people 
than the more well-known Seattle beach parks. As someone who likes to swim throughout the year, it’s nice to 
have some “sure thing” beaches in the summer that have consistent parking. Many of the beaches along Lake 
Washington have gorgeous views of Mt. Rainier and the Cascades, as well as some benches or Adirondack chairs 
to sit and enjoy the calm water views. If you are up for a swim, Lake Washington is also much warmer than the 
Sound in the summer – in August/September it’s about the same temperature as your local pool! 
 
Pro Tip: Check out the City of Seattle Street End GIS map for some quaint/more private beaches in the city. 
Street Ends are portions of the public right-of-way that have been designated as public beaches. If you live in the 
city, you may be surprised to find a cute little beach right in your neighborhood. 

More Info

https://www.deerharbormarina.com/
https://cplinc.com/people/#rebecca-collins
https://www.maplevalleywa.gov/departments-services/parks-recreation/parks-and-trails
https://cplinc.com/people/#sandy-grimm
https://www.wta.org/go-hiking/hikes/cutthroat-lake
https://cplinc.com/people/#phil-weld
https://data-seattlecitygis.opendata.arcgis.com/
https://cplinc.com/people/#sean-umeda
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